
FORM EXEMPT UNDER 44 U S.C 3512 

FORI\4 NLRB·SOI 
(11~8) 

UNITED STAT( •F AMERICA 
NATIONAL LABOR\ .-LATIONS BOARD 

CHARGE AGAINST EMPLOYER 

I 

DC. .• :>T WRITE IN THIS SPACE 
Case Date Filed 

INSTRUCTIONS: 
9-CA-43421 JAN 25, 2007 

File~ original to~ ether with four copies ;~nd ;~ copy for each ;additional charged party named in ftam 1 with NLRB Reg1onal Director for the reg1oo tn which the alleged 
unfair labor pr11ei1Ce oecu<TI.'d or is occurring. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer 
EARHART PETROLEUM, INC. 

c. Address (Street. cily. state. and ZIP code) 

1494 Lytle Road 

Troy OH 453 73-

f. Type of Establishment(factory, mine, wholesaler, etc.) 
Distributor 

d. Employer Representative 
Jeff 
E_arhart 
Owner 
g. Identify principal product or service 
Petroleum Products 

b. Number of wort<ers employed 
15 

h. The above·named employer l1as engaged in and is engaging in unfair labor practices within the meaning of section B(a). subsections (1) 

and (list subsections). · of the National Labor Relations Act, 

and these unfair labor practices are practices affecting commerce within the meaning of the .Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair tabor practices) 

other 
2006, the above-named Employer discharged 

with management their concerns. 
because of. protected concerted activity by. and 

By the abovo and other acts, the above-named employer has interfered with, rostrained, and coerced employees in the eKerolse ol the rights guar11nleed In 
Section 7 of the Act. 

3. Full name of party filing charge (if tabor organization, give full name. including local name and number)· 

t'·''t.PP't 

(b) (6), (b) (7)(C) 
d number, cfty, state. and ZIP code} 

(b) (6) . (b) (7)(C) 

4b. Telephone No. 

IM'PW 
Fax No. 

( ) . . 
5. Full name of national or international labor organization of Whicl1 it is an affiliate or constituent unit (to be filled in when charge is filed bt a labor 
organization) · 

6. DECLARATION 
and that the statements are true to the best of my knowledge and belief. 

An Individual - (PrinVtypl! name and Iitle or office. if any} 

(flu) ( } • 

M•f! I 0/-24/-cJZ 
e ephone No) (llale} 

WILLFUL FALSE STATEMENTS ·ON THIS CHARGE CAN BE f:'UNIStiEO BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 



F'O~,..,iNiJiU01-..---·--- ··- . 
(11-84) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAllABOP."~y:;I.AllONS BOARD 
CHARGE A~ :~·-"':EMPLOYER 

• I .... I 

no NOT WRITE IN THIS SPACE 
case ) I Date Filed 

9- ... 1. -434 26 ·I JAN .29 , 2001· . 

File an original and 4 coplq of thl~ charge with NLRB Regional Director for the region in which the alleged unfair labor prac:f:lce 
occurred or 

a. Name 

• etr:.)" 

h. lhe abcM!-named ~has engaged In and Is e~gaglng In unfair Iabar praellc:es 
· ~n~ . 
pracllces 118 unfair~ lt'fldlng cornmen:e.Wlhin the meanihg Of the Pd. 

2. Basis a clear and concise statement tifll)e facts consllfufng 'the ele~ unfair Iabar pracfces.) 

~-1"-o~ ~e 14bev.e. >1rb~ e~~~ J~~~~~ 
k~ ~~dl.. ·WI a,~u.l Aitv:-fiL? 

7 e? ~ Ac:r. 

r 

-~··· 
By the above and other acts. the above-named employer has interfered with, restrained, and c:oen:ed employees In the eurcise of lbe rights 
guaranteed ln. Secllon r ·ofthe kL. 

3. 

/-2.3- 07 

(U.S. CODE, 11TLE 11, SEC110N 1001) 



... _.- .. --- ·· . . . ~--!{ .L._i ___ ~-.. ~.;....._._ .. ____ • ______ .....; ____ ..:.....,___. 
-,· 

~--.... _ ... _ .. __ . _ _ ___ ... __L. ..... __ M 
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FORM NLRB-501 FORM EXEMPT UNDER 44 USC 3512 . . 

INSTRUCTIONS 

a. 

UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 
Case 

PRIDE CAST METALS INC. 

c. 

2007, the above-named Employer discharged 

00 NOT WRITE ' IN THIS SPACE 
Dale Filed 

9-CA-43532 A~RIL 5 , · 200T 

30 

e. Telephone No. 

5'13-541-1295 

because of. rotected 

By the above and other acts, the above-named employer has lntelfered with, restrained, and coerced employees in the exercise of the 

(CELL) 

I declare that I have read the above charge and that the statements are true to the best or my knowledge and belief. 

rl:'l~rll:l n"'l..,_ irl~r:.iii::l"t V. C: f.~-~ Vi ! ' WH 
By 

Address 

(U.S. CODE, TITLE 18, SECTION 1001) 

Tille AN INDIVIDUAL 

Date xU /c:J (Q ?
r ( 

T 



FORM E.J<EMPT UNDER 44 li.S.C 3512 

FORM NlRB-501. 
(11-88) 

\ 
UNITED STATES 6F AMERICA 

NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

Case 
·Date Eil~E 6 , 2007 9-CA-43646 JUN 

INSTRUCTIONS: 
File an original together with four copie5 and a copy for each additional charged party tUmad In •tem 1 With NLRB Regoonal Director for the ~·on m wtuch the alleged 
unfair labor pracllee occurred or Is occurring. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer 
Caney Creek Rehabilitation Complell 

c. Address (Street, city, state, end ZIP code) 

6870 Highway 899 

Pippa Passes KY 41844-

f. Type of Establishment(factory, mine, wholesaler, etc.) 
Mental Health Facility 

d. Employer Representative 
Charles Boggs 

g. Identify principal product or service 
Rehabilitation Services 

b. Number of wo11<ers employed 
100 

e. Telephone No. 
{606 68-2802 
Fax No. 
( ) . 

h. The above-named employer has engaged in and is engagi!'lg in unfair labor practices within lhe meaning of section 8(a), subsections (1) 

and (list subsecUons) (3) and ( 4) - of tl'le National Labor Relations Act, 

and these unfair labor practices are prac~ces affecting commerce within tile meaning of the Act 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

On or abou 2007, the undersigned was disharged fot voicing to management employee complaints over transport assignments 
and for threatenmg to file a charge with the National Labor Relations Board. This occurred in the context of the undersigned being on 
the union bargaining committee. 

By tile aboll& and other acts, the above·named employer has lnterlered wlth, rest rained, and coerced employees In lhe exercise of the r ights guaranteed In 
Section 7 of the Act 

3. Full name of party filing charge (if labor organization, give full name, including local name and number) ·-
(b) (6), (b) (7)(C) 

umber. city, state, and ZIP code) 

(b ) (6 ), (b ) (7 )(C ) 
I 

4b. Telephone No. 
1MWI1 

Fax No. 

( ) . 
5. Full name or national or intemaUonal labor organization of which It is an affiliate or constituent unit (to be filled in when charge is filed by a labor 
organization) Carpenters Union 

6. DECLARATION 
true to the best of my knowledge and belief. 

an individual 
(Prinvtype name and liUe or office, if any) 

WILLFUL FALSE STATEMENTS ON TtiiS CHARGE CAN BE PUNISHED BY FINE ~NO IMPRISON 
(b ) (6), (b) (l)(C) ITLE 18, SECTION 1001) 
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\ 
INTERNET 

FO~M NLRS.501 
01.f-1) 

FORMEXe.II'TUNDER4tU.&C.Z12 
UNITED S'I'ATtS OF AMERICA · . DO NOT WRITE IN THIS SPACE · 

NA TION4llABOR RELATIONS BOARD. 
CHARGE-AGAINST EMPLOVER 9-CA-43668 lo.m~. 18, 2007 

INSTRUCTIONS: 
File an orlgl"el and 4 copies af thie charge With NLRB Regional Din:Gtot for the reglof1 In which the alleged unfair lt11!or pf8d:lce 
occurred or Ia occurrln 

1. EMPLOYER AGAINST WHOM Cl-IARGE IS BROUGHT 

a. Neme or Erilployer 

T(lyota Motor Manufacturing Kentucky, Joe.' 

b. Numbel or Wcwtcets EmpJ¥d 

7000 

c. Address (stroet. e/ly. stl!fo, ZIP, Code) 

1001 Cbe'rryBlossom Way 
Georgetown, KY 40324 Craig Grucza, GM Ruman Resources 

f. l'fpa Ill Es!abll$1lmt111 jTaCIOI)', rwtte, wtiDII$81&r, etc.) g. ldenlli'Y Prtndplll ProdUct or Service 
Factory _ Automobile~ 

e. Telaphono No. 
(502) 868-2942 
J:aNo. 

(502) 868-289) 

tl. Th& atJcve.named emplfiyer hu engaged In an II 11 engaging In unfair tabor praellcea within 1M maanlnD' of Slldlon B(a), .Wsccllona (1) and (fst 
wbs.cBons) 3 · . . . oflha Natlomllebot Relatlono Acl. ond thoDe un~r labor 
prucn":s ere unlalt pt11ctlcee affecting COIM1tfel! within the mtanlng or the Act. 

2. Ba9ta of lho Clla~ (set fotfllo dllll' ond eontn. mttment orfllf feel$ coMIRUflng 11111 elegml Ullfalrlaborprar:ttcesJ 

During the last s ix· months, the Company suspended and then m"cmo.-v•"<"• 
of the /\ct. 

in vioiRtion 

By th~ lltiOve Mil olhet 11ett, 111e above-narm!d employer hA• illtelfered wntt. ruttlllned. end coerced emptoyMt rn the eJ~erdse or ltle rtgldJ 
guuranteecf In Section 7·ofthe Ad. 

3. Fuft fl3ITIII or Pllr1y llffrtg charge (FIIIbor Of'I1StliZOfi011, give lrJ6 nlltfHI, mcludlnglocsl trllrtiO ond ttuntbtld 

Inremational Union, United Automobil~. Aerospace Rnd Agriculturnllmpl~ent Worker.; of America, UA W 
43. Adclrea11 (streot 11nd nurnbor, city, Sfat&, er~d ZIP Codo) 40. Telephone No. 

8000 East Jefferson Avenue ~(3_l-='3 . ..;.9.,...26_-5_2_l_6 ___ ___,_---l 
Detr(lit, Ml 48214 

6. DECLARATION 
alllt;ave !'Nd the above ch.-ge end thai the Slllltemen~ me tTw to lhe lim ot my knowleclge alld belief. 

A~sociote -Gcneml Counsel 

crson Ave, Detroit, MT 48214 
f!lll No. (313) 926-5240 (T70rt,llony) 

(313) 926-5261 June l8. 20{)7 
(ToloplrofltJ NO.) 04!1 

INILLFUL FALSE STATEMENTS ON nt!S CtiAROE CAN BE'PUNISHED BY FINE AND IMPRISONMS'lt (U.S. COD£. TITlE 18, SECTION 1001) 

JUN-18-2007 14 =27 313 926 5240 97% P. 02 
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( fORM EXEMPT UNOER 44 U.S.C 3512 

FORM NLRB·501 
(1Hl8i 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case 

9-CA- 43701 
Date Filed 

JULY 9, 2007 
INSTRUCTIOt-IS: . 
File an original together with four copies and a copy for each addiUooat charged party named in item f wdh NLRB Regtonal Director for the region 1n whtcll the alleged 
unfair labor practice occurred or Is occulTing. 

a. of Employer . of workers employed 

1200 
UNITED STATES POSTAL SERVICE 

c. 1-\0tJre:~ 

3055 Crescent:viUe Road 

Sharonville 

Pos1 Office 

OH 45235-

wholeS(Jfer. etc.) 

Patrick 
Kane 

or service 

h. hilS engaged 1n and subsections ( 1) 

and (list subsections) of the National tabor Relations Act. 

and these unfair labor are practices commerce within the Act of 1970. 

2. Basis of the Charge (set forth a clear arid concise statement of 11'19 fat;ls constituting the alleged unfair labor practices) 

Since about April24, 2007, the above-named Employer discharged Edwin Williams in retaliation for a 2004 EEO Settlement and a 
· 2007 scn1~~ 

_..p L~(YLa--' tP &._ \\JO~ r~ atu &1t 
tP ~~\)~W~ D S~ _ W 1<S 

be~e- ~~~~ erq~~'b~ d-- 2;> we~ 
~.de\>kd \U~ (}J MhV\7 f!&r 1A 4l'Lt<A l2.e_tt>rt -f.<-C)~ 
lf'-1-Nr~~f~~ ~~ wW w14-S Lss.usa:l Of! 

~ () ~ CV f 1 qpre-n <:fv o rJ t,()f'J • ~~1-v.l ~Ul u ~ ~ %> 11 trtJ 
tJithDt.>ft'C k.ttp,ofL l.DMiod bJI'H Mw a~~ tLM-toh~ ec() ~ ~~ tM-Mu~ 

By the abov.e and other acts,.tlle above-named employer has Interfered with, rest!'ained, and coerced employees in the exercise of tile rights guaranteed In 
Section 7 of the Act. 

l . Full name of party filing charge (ifJabor organization, give full name, including local name and number} 

(b) (6), (b) (?)(C) 

4a. Address (Street and number, city, state, and ZIP code) 

@Mii)WIUJ] 
(b) (6 ), (b) (7)(C) - ( ) -

5 . Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filfed in when charge is filed by a labor 
organization) · 

to the best of my knowledge and belief. 

I I 
(date} 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U,S. CODE, TITLE 18, SECTION 1001l 
~- -.. .:. -



FORM EXEMPT UNDER 44 U.S.C 3S12 

FORM NLRB·501 
(11-88) 

UNITED STATES OF AMr' A. 
NATlONALLABOR RELATlO!'i, . -OARD 

CHARGE AGAINST EMPLOYER 

DO NOT V.' TE IN THIS SPACE 

Case l1:ile Filed 

INSTRUCTIONS: 
9-CA- 43702 July lL 2007 

File an original together with four copies and a copy for each additional charged party named in 1tem 1 With NLRS Regional Director for the reg1on 1n wh1ch tne alleged 
unfair labor pr~ctice occurred or Is occurring. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer 

Terrace View Gardens 

c. Address (Street, ci/y, slate, and ZIP code) 

3904 North Bend Road 

Cj ncinnati OH 45239 

f. Type of Establishment(faclory. mtne, wholesaler, etc.) 

Health Care 

d. Employer Representative 

g. Identify principal product or. service 

Nursing Ho~e 

b. Number of worilers employed 

30 

e. Telephone No. 

(51 3 481-2201 
Fax No. 
( ) -

h. The above-named employer has engaged in and is engaging in unfair labor practices withln the meaning of section 8(a), subsections {1) 

and (list subsections) of the National Labor Relations Act, 

and these unfair labor practices are practices affecting commerce within the meaning of the Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constiluling the alleged unfair labor practices) 

On or about - · 2007, the above-named Employer discharged!@IIOWW because·o- protected concerted activities. 

By the above and other acts, the above.named employer has interfered with, restrained, and coerced employees In the exercise of the fights guaranteed in 
Soetlon 7 of the Acl · 

3. Full name of party filing charge (if labor organization, give full name, including local name and numbetJ -··· reel and number, city, state, and ZIP code) . . . .. 
(b) (6). (b) !71(C) ib)(6) ibiil)(C) 

(b) (6). (b) (7)(Cl Fax No. 

( ) -
5. Full name of national or international labor organization of which it is an affiliate or oonslltuent unit (to be filled in when charge is filed by a labor 

organization) 

6. DECLARATION 
to the best of my knowledge and belief. 

By Individual 
(Prlnlllype name and title or offtee. if any) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISH.ED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
(b) (6), (b) (?)(C) 



I 

/ FORM EXEMPT UNDER~ U.S.C 3512 

FORM Nl.R8·501 
(11~8) 

t 
UNITt: :ATES OF AMe ~ 

NATIONAL~IIBOR RELATIONS SOARD 
CHARGE AGAINST EMPLOYER 

DO NOT v\, . . 1""E IN THIS SPACE 

Case Date Filed 
9-CA-43712 JULY 17, 2007 

INSTRUCTIONS: 
File an original together with four copies and a copy for each additional charged party named in item 1 with NLRB Regional Director for the region in which th~ alleged 
unfair labor practice occurred or is occurring. . 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer 
SPJRIT OF AMERJCA NATIONAL BANK 

c. Address (Street. city, state, and ZIP code) 

1103 Allen Drive 

Milford OH 45150-

f. Type of Establishment(factory, mine, wholesaler. etc.} 
Financial Institution 

. d. Employer Representat ve 
Lois · 
Yolk 

Bank Director 

g. identity principal product or service 
Banking Services · 

b. Number of wor1<ers employed 
250 

e. Telephone No . 

(5 13 576-5300 
Fax No. 

) -

h. The above-named employer has engaged in and is engaging in unfair labor praclices within the meaning of section B(a), subsedions (1) 

and (list subsections) of, the National Labor Relations Act, 

~nd these unfair labor practices are practices affecting commerce wilhin the meaning of the Act 

2. Basis of the. Charge (set forlh a clear and concise statement of the facts Constituting /he alleged unfair labor practices) 

, the above-named Employer retaliation for - aving engaged in protected 

By the above and other acts, the above-named employer has intertered with, restrained, and coerced employees In the exercise of the r ights guaranteed in 
Section 7 of the Act. 

3. Full name of party filing charge (if labor organization, give full name, including local name and number) 

d number, city, state, and ZIP code) 
(b) (6), (b) (7)(C) 

(b) (6). (b) (7)(C) Fax No. 

( ) -
5. Fun n.ame of national or international labor organization 9f which it is an affiliate or constiruent .unit (to be filled in when charge is li1ed by a labor 
organization) 

(b) (6), (b) (7)(C) 

WILLFUL FALSE STATEMENTS 0N THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) ••• 



I 

I 
I 

FORM NLRB.SQ1 
( 11·88) 

UNITED STATES OF AM_ ;A 
NATIONAL LABOR RELATION'> dOARD 

CHARGE AGAINST EMPLOYER 

DO NOT \. 
Case 

9-cA-43743 

FORM EXEMPT UNDER ~4 USC 35\ 2 

JTE IN THIS SPACE 

Date Filed 
JULY 27, 2007 

NSTRUCTIONS: 
=ue an original together with four copies and : copy for each additional charged party named in ttem 1 with NLRB Regional Dtrector for the reg ton In wh•ch the alleged 
Jnlair tabor practice occurred or Is occurring. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name o! Employer· b. Number of workers employed 
Tri-State Fabricators 60 

c . Address (Street. city, state, and ZIP code} d. Employer Representatrve e. Telephone No. 

l l.f6 Fl!rris Road Rick (513)75i-5005 

A mdia OH 45102-
Vogt Fax No. 
President (51 3)752-2539 

f. Type of Establishment(factory, mine, wholesaler, etc.) g. Identify principal product or service 
Factory Electrical Parts 

h. The above-named employer has engaged in ·and is engaging in unfair labor practices within the meaning of section B(a), subsection~ (1) 

and (list subsections) of the National Labor Relations Act, 

and these unfair labor practices are practices affecting commerce wi thin the meaning of the Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

On ••• ·• • 2007, the above-named Employer discharged@MPIW" because- discussed ~age rate with fellow employ ees. 

By the above and other acts, the above-named employer has Interfered with, restrained, and coerced omployees In the oxerclse of tile rights !;(Uaranteed in 
Sect ion 7 ol the Act 

3 Full name of party filing charge {if labor organization, give full name, including local name and number) ... 
number, city. state. and ZIP code) 

(b) (6), (b) (?)(C) 
(b l (6). (b) (7 )(C) 

( ) . 

5 Full name of national or international labor organization of wh•cn it is an affiliate or constituent unit (to be filled in when charge ts filed by a labor 
organization} 

6. DECLARATION 
and that the statements are true to the best of my knowledge and bel ief. 

- An Individual 
(Prin//lype name and tiile or office :f any) 

7-t tJ.. 6-o? 
(date} 

18, SECTION 1001) 



( 
·, 

FAX NO. 6142917~..5 Aug. 07 ""V'<l? 08:431<11 Pl 
( 

boNOTWRrTEIHTIIISSPACE _ 

INSTRUCTIONS; 

, lJNI'T£0 STATES OF MIEI!ICA 
MATIOHAl WIOR REI.AllON! BOARD· 
CH,I'RGf AGAINST EMP!..OYER eug-CA~43763 ~ o~~ST 7, 2007 

Fll• en original at1d • oopl..- of thle charge With NLRB Regll>ftal Olrec:tor for the regllll'lln whlc:ll the :illeged unfair labor pt2c:tJce 
oocurrll!d 'or la-acc:urrlng. 

l--------------...:'·_EM_PL_O_¥ER~ \GI.INSTWI10M CKAAGE IS &ROUGHT 
a. Na:neol&np~r L oc.at~on Involved: 

VAUGHN INOOSTIUES r. 
c. ~ (51ttft cit1. Sf~• ZJP. Corle) 

1201 East Fin~y Street l CaTey, Olti.o 43316 

olumbus , OH) 41?1.8 
d. Empi~-R.tp"'"""tdMI 

Ti.al Vaughn 

g. ldenUif PMolpal Product or SI!Mce 

b.N-roiW-no~ 

350 

": Tttn~3900 
f.x!lo.· 

j 419-396-6224 -I f, ~ cl E$tlbli5hmtr( (facll>ty, rrino, Whol&ollilor, olr.) 

1 Electrieal Contractor Iastallation of electrical vork 

h. -:::~om1fA~t\red In and k ervooirO '" ~ .,lair tabor pnoctic:U wi\Mn~ /11&11111no~\Sodlol\ 8(~ ..-;o,. (I)""" (tst 
of ll'e N~Dn31UibCt-Rtlallons Act, ond ""'"" unholr I allot 

A 

I 

: 

pr.>cti""-" ara Ull:Wr P?Ciees ar.ocll:ll OOIIIIIWica""""" llle-.,.... '111'0 <11 ''" a. 
2. Blssls ol lila Chat!le (SO!-. ciHr onct c:vndU stol-1 01 l -10-:-ft.-~-COII58W1Jn9----..,III,-·--,~,--N.,-U-:rtfal/:-:--:-lab:-or-,.-nte--,ctic'O,-_ -S),----------i 

ily 

Ou or arou.11d the veek of April 2, 2007 to Apr:il 6, 2007, the above-named employer , 
Vaughn Industries , violated Sectiotr .!J(A}( 1) of t.he Natioual Labor 'Rellltio.os Act, 
WeD it coerced and interfend vith f17 exerci.sitlg protected coucerted activities 
by offerillg me 1110ney i.D exchange for silenc:illg !llJ concerted activities. 

1
!bl (6) 1bl !1i!C) 

[ibl!tl) !bt (1)\Ci 
- ·"""":' . 

(c.ell) 
OIJaniulbnj --

Afz/QZ_ i 
To..td __I 

WIUJ'ULI'Al..SE .sTAT'EMEioiTS ON T)US. CHAAGE CAN BE PIJNISIIED 8Y f\NE.AND IMPIUSOHMENT (U.S. COOE, TTfLE 11, SECTION IOO il 
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FORM EXEMPT UNDER 44 U.S.C 35\2 

FORM NLRB-501 
(11-tl6) 

INSTRUCTIONS: 

UNITED STATES OF Atv. __ ,ICA 
NATIONAL lABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER Case 

DO NOT WRITE IN THIS SPACE 

9-cA-43778 
Date Filed 

AUG 16, 2007 

File an oliglnal together wllh four copies and a copy for each additional charged party named In Item 1 w1th NLRB Regional Director for the reg1on In whrch the alleged 
unfair labor practice occur!ed or i s occurring. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer 

SAIA MOTOR FREIGHT 
b. Number of worllers employed 

50 

c. Address (Street, city, state, and ZIP code) 

6380 CENTER PARK 

CINCINNATI, OHIO 45241 

f. Type of Eslablishment{factof}', mine. wholesaler, etc.) 
OVER THE ROAD FREIGHT HAULING 

d. Employer Representative 

JOSH DODSON 

g. Identify principal product or service 

HAULfNG FREIGHT 

e. Telephone No. 

(5 13)771 -9161 
Fax No. 

(513)771 -9226 

h. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) 

and (list subsections) of the National Labor Relations Act. 

and these unfair labor practices are practices affecting commerce within the meaning of the Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

On 2007 and continuing to the present time the Employer discriminated against its employee 
ssue aod by issuing discipline t<tlj because . ngaged in protected concerted actvities. 

(b) (6), (b) (?)(C) by 

By the above and other acts, the above·named employer has interfered with, restrained, and coerced employees in the exercise of the rights guaranteed in 
Section 7 of the Act. 

3. Full name of party filing charge (if labor organization, give full name, including local name and number) 

(b) (6). (b) (?)(C) 

and ZIP code) I - - I I -

(b) (6), (b) (?)(C) 
' 

• .. ..:._ t t 1· • • • I I I II • "' • . 

(b) (6), (b) (?)(C) 
Fax No. 

( ) -
5. Full name of national or international labor organization of which· it is an a ffiliate or constituent unit (to be filled fn when charge is filed by a labor 
organization) · 

6. DECLARATION 
c:.t::~t .. rr, .. ntc:. are true to the best of my knowledge and belief. 

INDfVIDUAL 
(b) (6), (6) (7)(c) 

I • I • t • I ~ • • • 

., .. •- I • ... I I .. .,. I .. .. I .. .. 

(b) (6) , (b) (?)(C) . . - . . . . .. By 
(Prinlltype name and 111/e or office. It any) 

(b) (6), (b) (?)(C) 
A" 1/rJ Joo 1 

(date) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

I!IWIQ1§1 



INTERNET 
FORM NLRB-601 

(9-07) 

! 

\ 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

(_ 
FORM EXEMPT UNDER 44 U.S.C 3512 

DO NOT WRITE IN THIS SPACE ' 
Case 

9-CA- 43783 
Date Filed 
AUGUST 17, 2007 

INSTRUCTIONS: 
File an ortglnal togethervrith four eo plea and a copy for each additional charged p.1rty named in item 1 with NLRB Regional Director for U1e region In w!lleh U1e alleged 
u"falr labor practice oc:eurftd or Ia oecurrlng. 

a. Name of Employer 

c. 

Norton Hospitals, Inc., dba Norton Suburban Hospital 

4001 Dutcbmans Lane 
L~uisville, KY 40207 

, etc.) 

John D. Harryman, President, 
Norton Suburban Hospital 

g. lde~tify principal product or service 
Medical services 

h. The above-named employer has engaged in and is engaging In unfair labor practices With1n the meaning of section 8(a), subsections (1) 

and (Jist subsections) ·· of the National Labor RelaUons Act. and these 
unfair labor pracllces are practices affecting commerce within the meaning of the Act, or these unfair labor pracUces are unfair pracllces affecting· 
commerce within the meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Charge {set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

In or about~007, the Employer tenninated employee!WW"' becaus. ad exercised rights under Section 7 of the 
Act, includ~right to discuss conditions o.employment wt ot er employees. 

For months precedio!!fw.ennination, the Employer maintained a requ.irement which prohibite- om discussing certain 
conditions of employment wi other employees. 

organization, give full name, including local name and numberj 

4a. !•• · :, : ,.,, •• r;· . •• 

(b) (6), (b) (?)(C) 

5. Full name of national or International labor orgarization of which il is an affiliate or constituent unit (to be filled in when charge is filed by a labor 
organization) · 

6. DECLARATION 
charge and that the statements are true to the best of my knowledge and belief. 

Jrwin H. Cutler. Jr. Attorney 
(Print/type name 11nd title or ofiice, if any} 

Address 429 W. Muhammad Ali, 8th Floor, Louisville, KY 40202 8-16-07 

WILLFUL FALSE STATEMEt:JTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 



I FORM EXEMPT UNOER44 U.S.C 3512 

•' FORM NLRB·Sol 
(1Hl8) 

( . 
UNITED STATES OF A!.. .ICA 

NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

DO NOT· . .tRITE IN THIS SPACE 

Case Date Filed 

INSTRUCTIONS: 9-CA- 43910 OCT 2, 2007 
File.an original together with four copies and a copy for e•ch additional charged party named In Item 1 with NLRB Reg1onal Derector for the region 111 whoch the alleged 
unfair labor practice occurred or Is occurring. 

a. Name of Employer 
Roadway Express, Inc. 

c. Address and 

I 0074 Princeton-Glendale Road 

code) 

b. Number of wor1<ers employed 
600 

g. Identify principal product or service. 
Trucking Company Freight Delivery 

h. The employer has engagt::d in and is engaging in unfair labor practices within the meaning of section S(a), subsections (1) 

and (list subsections) 3 of the National Labor Relations Ad, 

and these unfair labor practices are practices commerce within the of the Act. 

2. Basis of lhe Charge (set forth e clear and concise statemenf of the fads constituting the alleged unfair labor practices) 

On or about[(f)JW*'AJQI@ 2007, the above-named Employer terminateciiWWWiWbecause otJI.mion activity. 

By the above and other acts, tho above·named ~mployer has interfered with, reslr.lined, and coerced employees In the exercise of the rights guaranteed in 
Section T of the Act. 

3. Full name of party filing charge (if tabor organization, give fuf/ name, including loca! neme and number) 

AQXMWjQI 

4a. Address (Street and number. city, state, and ZIP-code) (b) (6) (b) (7 )(C) 
(b ) (6 ). (b) (7 l(C ) 

(b) (6). (b) (7 )(C ) Fax 
I ( ) -

5. Full name of national or entemational labor organiZation of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor 
organization) 

(b) (6). (b) (7)(C) 

WILLFUt FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISON 
IO-KJtdml 

' • e I 
(b) (6). (b) (7 )(C) 

/0 IJI 0) 
(dale) 

TITLE 18, SECTION 1001) 



10/03/2001 16.46 FAX SEIU ~ oouoo ( 

( 

INTERNET 
FORM NLRB-501 

(9·07) 

UNITED STATES OF AMERICA 
NATIONAL L.ABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

FORM EKEMPT UNDER 44 U.S.C. 3512 

DO NOT WRITE IN THIS SPACE 

(Formerly) 
Cese 9-CA-44104 I Oats Aled 

10-CA-37043 10/4/07 
Jt.STRUCTJONS: 
File an ortglnallogalhar with four copies :and a copy lot each lddllional chlf'9Gd palt l'lmed In Item 1wtlh NLRB Regional Director for the raglan In which the all aged 

unfair loDOr practice occurred or 15 Qccurrina: 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

a. Nama 01 Einotoyer 

Atria Johns~ Ferry 

9 Sherwood Lane, Marietta, GA 30067 

f. TYI"'.afEs~blisnmenl {f~t/OI'y. rn!M, whotessiBf. ettl.} 
ASsisted Living Facilil)' 

d. Employel Reple!:etllafi.e 

Unknown 

g. l~en61'y ~tllnc<ps/ l)tOI/UCl or ul'<lce 
As9iS\ed Uving Services 

D. Numllar or"<<rkare emolayed 

Approx. 50 

a. Tatapnons Number 

"(770)859-0570 
F~• No. 

h. The aD0\19-flamed employer has·eng&ged tr1 ana Is engsgtng In 11nlelr laDOr e~rectlces WIINn 1ne meaning or section B(e). subSiealons (1) 
and (list fllbsecrlons) of \he National Labor R•latioi'IS Act. ~lid lhesc 
unfslr lsbor pracllce& ern practic&s affecting comrnerce wflhin the meaning of the AL or 1hese unlalr labor pr~cuces ere unfair p111ctlces Bffecllng 
commerce w11hln \he meaning of the Act and lhe Poslal Reorganiza\ion Acl 

2. Basis d the Chor9e {BOt fcrrh B dllBf 9(1(/ OOflt:itJB SIBiement Ol me (SCI& t:OflBIIIIITiflQ rh9 Bl/&getlllfltBI118DO( ptBCIICS&) 

Charge I: 
The employer violated the Act by interfering with employees' rights to engage in protected, concerted activity by 
maintaining company rules in the employee handbook forbidding employees from disclosing confidential Atria 
infonnation to non-employees or unauthorized personnel and also forbidding employees from gossiping about 
resident~ or employees. These rules could reasonably be read by an employee to prevent them from engaging in 
protected, concerted activity, such as discussing staffing issues, patient safety, wages and tellilS of employment 
with unauthorized co-workers or non-employee union organizers. 

Applicable Rule: 
Confidentiality definition-
" Any infonnation that concerns our residents or business operations obtained during the course of employment is 
proprietal)' and must be kept strictly confidential. You should not directly or indirectly communicate to any 
person, finn, corporation or agency (other than as required by law) infonnation affecting or relating to our 
residents. their records, or infonnation considered to be proprietary, confidential, or a trade secret of Atria." 

Standards of Care-
Examples ofW1acceptable conduct, which may result in corrective action taken, up to and including immediate 
tennination. 

I 1. "Disclosing confidential Atria information to nonemployees or unauthorized personnel. Tape recording, 
copying or otherwise transmitting company information for personal use." 

12. "Gossip pertaining to Atria or any community, its residents, its employees, its visitors or anyone 
associated with the company." 

Charee ll: 
The employer has violated the Act by interfering with employees' rights to engage in protected, concerted activity 
by maintaining a company rule in the employee handbook forbidding employees from communicating with the 
media wit~out approval. 

Applicable Rule-
MEDIA COMMUNICATIONS- "At times, you may be asked for statements, interviews or photographs from 
representatives from· newspapers, radio, lelevision and the like. All of these requests must be referred to the 
National Director of Communications. Only authorized employees may release infoilnation to outside media 
contacts." 

Charge Ill: 
The employer violated the Act by interferi~ with emplovees' rights to enga,Re in protected, concerted activity by 



10/03/2007 16 46 FAX SEIU 

CASE: 9-CA-44104 ( 'k'orm~rly) 

~ 003/007 

10-CA-37043· 

maintaining a company rule in the employee handbook that prevent an employee from distributing materials 
during t~eir work shifts, require employees to leave immediately at the end of their shift and not to arrive early, 
and mandate against engaging in any disruptive activity in the workplace, even while.off duty. In their totality, 
lhese ambiguous rules could reasonably be read to foreclose any opportunity for employees to discuss workplace· 
issues with their co-workers. 

Applicable Rules 
Solicitation and Distribution ofMaterials 
"Employees are also prohibited from soliciting or distributing literature to any.groups or organi?.ations during the 
employee's w~rk time or the work time of the employee subject to solicitation or distribution." 

Work Schedule Rules 
"Employees are not allowed to report to work before the start of their scheduled work shift. Employees are 
required to leave the communitY or Support Center location promptly at the end of their workshift and are not 
allowed to return unless their Department Supervisor or Executive Director has given them prior approval to do 
so." 

Standards of Conduct 
Examples of unacceptable condlJct 

26. ~'Engaging in disruptive or distracting behavior in the workplace, even while ·off duty." 

3 FUll 11111119 ar Pa'1Y n!JJ'IQ cnGI!IO (II lotoor orguniZIIItOn, gJve flnl rome. lliclulllna local name en~ numDen 

Justin foley 

48. AdCII90B (Streel en~ nurnllfl(, Clly, 1111111 ~ZIP et:Jde) 

330 West42ra~ Sueel New York, NV 10036 

~~- Telllpllone Number 
2J2-47l·J3l6 

Fe~ NO. 

5. FIAI nemo or nolional or inlemebOnallabor Olll&nlzaUon or IOIIICI'lllls an lllllllsJe or con5UIU&nl unll 110 b& flllfll1 in Wlillll a/IBrtlfllB f/f9a oy s l&txlrotrJBflllBIIOII) 

Service Employees lnlcmaLional Union 

8. DECLARATION 

1 n.-, "" .. :J·": .:"~v! _. .. :"ltl !! ,1_. :"11>:-n.•· char"!Je sna thatllle statemell\s sre true to 111e be~t of my kllowledge ana belief. 

f'r -· · ·· ., '.L ·• 7 luslin ~otcy;H.escurchcr 
. ·~~flil'l' o .-:::;111 't" ·• ~ rtv .-, ,.. ... rt1J81C".t)rtlllpr,' 

-~,.,=~~=~=.,.=-=n.,.=•:::,..;;;:,.~.,or~•:;;;-=.~,«<IJ=--

(ftu) _______ _ 

330 West42"" Street, Suite 900, New York, NY I 0036 212-471-1316 Ocl.obcr 3. 2007 
AIICIII!BB ______________________ ----;;/Te;:;lll:::,.._=IIIO.;;:;-I----- ---..,

1
11Mf!=:-l---

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITL.E 18, SECTION 10011 
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( 
' 

INTERNET 
FORMN~R~1 

(9-07) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

FORM EXEMPT UNDER 44 U.S.C. 3S12 
DO NOT WRITE IN THIS SPACE 

(Formerly) 
Case 9-CA-44105 J Dale Aled 

10-CA-37044 10/4/07 
INSTRUCTIONS: 
File an orlglnaltoglllherwlth fOur copies and a copy lor eacn aelellllonal cn.rged part named in iLtm 1 wilh NLRB Rwgional Dirwctor For thG ,..gion In whh;h LhG alleged 
unfair latoor practice occurred or Is occurring. · 

1. EMPLOYER A GAl NST WHOM CHARGE IS BROUGHT 
a. Name ol Elllplo;oar 

Atria Weston Place 

c. Addres~ (Si'ttl, C!J(y, stDf~ ~nd ZIP r:od~/ · a Employer Repreaenlellve 

2900 Lake Brook Blvd., Knoxville, TN 37909 LeeA.rul Garret 

f. T,oe of Eelabli&hmenl (tD~tcty. m<ne, who/D..<•Itlf', 61,.) 

Assisted Living Facilicy 
g, ldeniily Pnnclpei produCJ or BI!Mce 
A~si~tod Living SCJVices 

1:1. Number cf WOI1(al1tmploy8CI 

Approx. 50 

e. Telepl'lone Numtlar 

(865}584-9857 
fBJI NO. 

n. Tne eD011e-nemect employer ne~ engaged in and is engaging In unfair llbor pracllots within tne meaning ·or Ee~lon 8(a), Eubsecllons (1) 
ana (IW &ub8ecl1011s) of the National Labor Re101ions Al:l.. a!KIIhese 
unfair labor practices are practice& effecting commerce wllhln \he meaning otrne At, or lhese unfair labor pracliees are unfair practices affecGng 
commerce within \he meaning of the Acl end the PIHIIBI Reorganl.zaUon Act. 

Charge 1: 
The employer violated the Act by interfering with employees' rights to erigage in protected, concerted activity by 
maintaining company rules in the employee handbook forbidding employees from disclosing confidential Atria 
information to non-employees or unauthorized personnel and also forbidding employees from gossiping about 
residents or employees. These rules could reasonably be read by an employee to prevent them from engaging in 
protected, concerted activity, such as discussing staffing issues, patient safety, wages and tenns of employment 
with unauthorized co-workers or non-employee union organizers. 

Applicable Rule: 
Confidentiality definition-
"Any information that concerns our residents or business operations obtained during the course of employment is 
proprietary and must be kept strictly confidential. You should not directly or indirectly communicate to ariy 
person, firm, corporation or agency (other than as required by law) infonnation affecting or relating to our 
residents, their. records, or infonnation considered to be proprietary, confidential, or a trade secret of Atria." 

Standards of Care-
Examples of unacceptable conduct, which may result in corrective action taken, up to and including immediate 
lcrmination. 

11. "Disclosing confidential Atria information to nonemployees or unauthorized personnel. Tape recording, 
copying or otherwise transmitting company information for personal use." 

12. "Gossip pertaining to Atria or any community, its residents, its employees, its visitors or anyone 
as!lociated with the company." 

Charge II: 
The employer has violateclthe Act by interiering with employees' rights to engage in protected, concerted activity 
by maintaining a company rule in the employee handbook forbidding employees from communicating with the 
media without approval. 

Applicable Rule-
MEDIA COMMUNICATIONS- "At times, you may be asked for statements, interviews or photographs from 
representatives from newspapers, radio, television and the like. All of these requests must be referred to the 
National Director of Communications. Only authorized employees may release information to outside media 
contacts." 

Charge lll: 
The employer violated the Act by_ inreifering with employees' rights to engage in protected, concen.ed activity by 
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f ;E: 9-CA-44105 (Formerly) 

maintaining a company ntle in the employee handhook that prevent an employee from distributing materials 
during their work shifts, require employees to leave immediately at the end of their shift and not to arrive early, 
and mandate against engaging in any disruptive aL1ivity in the workplace, even while off duty. In their totality, 
these ambiguous rules could reasonably be read to foreclose any opportunity for employees to discuss workplace 
issues with their co-workers. 

Applicable Rules 
Solicitation and Distribution of Materials 
"'Employees are also prohibited from soliciting or distributing literature to any groups 6r organizations during the 
employee's work time or the work time of the employee .subjecr to solicitation or ~istribution." 

Work Schedule Rules 
"Employees are not allowed to report to work before the start of their scheduled work shift. Employees are 
required to leave the community or Support Center location promptly at the end oftl1eir workshift and are not 
a I lowed to return unless their Department Supervisor or Executive Director has given them prior approval to do 
so." · 

Standards of Conduct 
Examples of unacceptable conduct , 
26. "Engagi11g in disru~tive or distracting behavior in the workplace, even while offduty." 

s. Fun name of P8f\J fllitlll Clloroe (1! laDDf or;sni.t.Ollon. Qi•e lull Mme, including loc;JI n~ma end number) 

Ju~lin Fraley 

4a. Addre,. (SI'"' and numbsr, Cl)y, sr.re 1nd ZIP c:cdo!) 

330 Wc.~r 421111 Strccl, New York, NY 10036 

S~ice I:mployees International Union 

~D. Telepl'lona Numller 
212·471·1316 

f(ll(ND. 

. 6. DECLARATION 

G
''",:t-··11~. ,:,vrr r•·na fl ~· nl.n•r dtarge and tllat the oslatameriu; are lrue to lhe belli of my knDINie4ge and behel. 

fr 'L.. ••• 7·· Jus1in Poley, Researcher ..,in ~ ... c, ':'rlt~'.ln9l.r...o1Jir' 

-"""n,At!ot)JI<'==-: .. :::""'=-:-.-=.,.;;;·-=-. -.,..,::::r.;;-1 -

(f~•) ________ _ 

330 West 421111 StrecL, Suite 900. New York. NY I 0036 212-471-1316 Octnhcr 3, 2007 
Ad<lreu _______________________ ----:rn=,-=na:&MI.;;:-1;------ ---=ralll"'a::-) '----

WILLfUL FALSE STATEMENTS ON THIS CHAROE CAN BE PUNI9HED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18,·SI!CTION 10011 
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INTERNET 
FORM NLRB-601 

(9.07) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

F<)RM E.XEMPT UNDER 44 U.S.C. 3512 
DO NOT WRITE IN THIS SPACE 

(Formerly) 
CaGe g-CA-44106 I Dale Flied 

10-CA-37046 10/4/07 
INSTRUCTIONS: 
Fila an· orlglnaiiOiJDihor with four c:opi•sand a copy for eacll addiUonal c:r.arged plrt nam&d lr> II am 1 will! NLRB Regloflol Olroctor For lhe region In which lhl! alleged 
un!alr labor prac:tlca occ:urred or is occurring. -

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a: Name or Ell\l)loyer 

Atria Buckhead 

e. Aad....s~ (S17'Del, til)!, DIBle Bnrt ZIP et>de) 

2848 Lennox Road, Atlanta, GA 30324 

I, Typt gf E&l3blishrna~t (~crary. mm~. wllolealfll'. ~tt.) 
A.~si~tod Uving Fncility 

d. Emplaycu Rcpr0!1;<lt!LIIIIur, 

Elaine Austin 

g. ldanll~ a~nctPBI aroauct or sBI"**ce 
Assisled Uving Services 

11. NUmber of workara 11111Jlloyed 

Appro:~.. ~0 

e. Telepnona NLnnDar 

( 404 }240-2848 

r.. The above-named am player has engaged In a rod Is errgagitlg In unfair tailOr pracrlces wnnrn the meaning of section 8(a). aubaecllon& ( 1) 
an~ (llilt&uiJSBDIIDns) of !he N.orlonai.Labor Rel8\lona Act, and lhe&e 
unfair labor praclic;es are pradiccs a fleeting ~mmeroe Wil!'lin 11\e me;;~nlng of rhe AI, 01 tr.ese unfair labor prsotlces are unfair praclloes i!ffecling 
commerce wilhin the meaning of the Aeland 1ne PosUII ~eorgaiiiZBilor~ Acl. 

2. BaSis o1111e cnarge (sertorm a oleor sflll CtJilll/89 slB/emenr of me fgC(s constlturfnl/ "'' PllllgGrlunf•lr 19boT prPctlcts) 

Charge I: 
The employer violated the Act by interfering with employees' rights to engage in protected, concerted activity by 
maintaining company rules in the employee handbook forbidding employees from disclosing confidential Atria 
information to non-employees or unauthorized personnel and also forbidding employees from gossiping about 
residents or employees. These rules could reasonably he read by an employee to prevent them from engaging in 
protected, concened activity, such as discussing staffing issues, patient safety, wages and terms of employment 
with unauthorized co-workers or non-employee union organizers. 

Applicable Rule: 
Confidentiality definition-
" Any infonnation that concerns our residents or business operations obtained during the course of employment is 
proprietary and must be kept strictly confidential. You should not directly or indirectly communicate to any 
person, finn, corporation or agency (other than as required by law) information affecting or relating to our 
residents, their records, or information considered to be proprietary, confidential, or a trade secret of Atria." 

Standards of Care-
Examples of unacceptable conduct, which may result in corrective action taken, up to and including immediate 
tennjnation. 

11. "Disclosing confidential Atria information to nonemployees or unauthorized personnel. Tape recording, 
copying or otherwise transmitting company infonnatiop for personal use." 

12. "Gossip pertaining to Atria or any conununity, its residents; its employees; its visitors or anyone 
associated with the company." 

Char2e Jl: 
The employer has violated the Act by interfering with employees' rights to engage in protected, concerted activity 
by maintaining a company rule in the employee handbook forbidding employees from communicating with the 
media without approval. 

Applicable Rule-
MEDIA COMMUNICATIONS- "At times, you may be asked for statements, interviews or photographs from 
representatives from newspapers, radio, television and the like. All ofthese requests must be referred to the 
NaLiona1 DirecLor of Conununications. Only authorized employees may release information to outside media 
cOntacts." 

Charge Ill; 
The emplo_yer violated the Act byinterfering with employees' rights to en_ga~e in protected, concerted activity by 



. ( 
CASE: 9-CA-44106 ~Fouaeily) 10-CA-37046 

maintaining a company rule in the employee handbook that prevent an employee from distributing materials 
during their work shifts, require employees to leave immediately at the end of their shift and not to arrive early, 
and mandate against engaging in any disruptive activity in the workplace, even while off duty. In their totality, 
these ambiguous rules could reasonably be read to foreclose any opportunity for employees to discuss workplace 
issues with their co-workers. 

Applicable Rules 
Solicitation and Distribution ofMaterials 
"Employees are also prohibited from soliciting or distributing literature to any groups or organizations during the 
employee's work time or the work time ofthe employee subject to solicitation or distribution." 

Work Schedule Rules 
"EmpJoy~es are not allowed to report to work before the start of their scheduled work shift. Employees are 
required to leave the community or Support Center location promptly at the end of their workshift and are not 
allowed to return unless their Department Supervisor or Executive Director has·given them prior approval to do 
so." · 

Standards of Conduct 
Examples of unacceptable conduct 
26. "Engaging in disruptive or distracting behavior in the workplace, even while off duty." 

2. Fu! ~•me ot pDIT)I l11ifl!l c/ulr;o (if laoor ornat~lzalton, g1vo lull name. •nelud1nQ IOCDI nsme Sr>d number) 

Justin Foley 

•a. Aadreso (Srreet Drrd number. CIJy, 1101e Dnd ZJP COC18) 

JJO We~t42n<l S!TccL, New York, NY \OOJti 

4D. Talsproone NumDar 
212-471-1316 

Fe~ No. 

5. Filii name o1 nsiiOnel or mrernaiJonat tailor orQanlzallon or WlllCII it is an arfdiaae ot cof!Slitui:JU unit (to bt ~d"' wha11 d>/1~ Is ~by fllfltlor OtPBnrzaf/Dfl) 

Service Employees lnlcrmnional Union 

6. DECLARATION 

G
~ ... :z ... a: .:.vr: n'·:"lr. :r~· ;,h • ., .. ctlarge·and tnatthe 11a1emanls are true to the best or my knowledge and belief. 

h ·..t... ·- • • 7 · Justin Foley R.csCIIrchc:r 
~''"' ·-criJ!If" '"'"•".r.gc.r~: • 

(l'rln- n111110 •••nr~oaromoe. 6Dh)fl 
(IBX) ________ _ 

330 Wc:st42"" Slrcct. Suite 900, New York. NY 10036 212-471-1316 Ocll!bc:r 3; 2007 
Aad168'....,.-'----~------------------ ---...,..,==~-'----- ----::::=----

(TOIOPMfl'! No,} (IIIQ} 

WIL.L.FUL FAL.SE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 




